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f _ Training . Selection Board met on 13 February to select nominees 

- T r . th ®. President s Mid-Career Educational Program in Systematic Analysis. 
Nominations submitted were limited to two candidates by the Deputy Director 
for Intelligence and three by the Deputy Director for Support. 

2 After review of the records on all nominees and interview of those 
available the Board concluded that none of them adequately met the quali- 
fications for the program. 


25X1 3. 

Messrs. 


With specific reference to the three Support Services nominations , 

it was apparent that none of them had 


__ . 1 - . 1 wieiu auiie ui Dnem naa 

academic qualifications in mathematics adequate to successful performance 

he wl ^ r 1 ° gram * In with respect to Mr. I I it was noted that 

he had only an elementary education in economics. Finally, it was further 
noted that at age ho he uas at the very upper age limit s^geetld teSe 


25X1 4 . With respect to Mr. [ 


, , , . - — -- * 1 H it was also noted that at age 42 he 

is almost certain to be outside of the acceptable age range, although he has 
a strong record of academic achievement. 

none of th^ to 311 three Support nominations, it was noted that 

?n ! > ? individuals appeared to have any Agency work experience where- 

there^ri gS -!? 3yst ® matic analysis appeared applicable. In addition, 
ind wiSlf ev J; dence . of intentions in immediate years ahead to put these 
Vld3als int ° assi Snments either as managers of activities employing 
systematic analysis techniques or as analysts engaged in such work. 

„ T ^ e Chairman of the Training Selection Board is advising the 

Executive Director-ComptroU 61 that no qualified candidates have been nomi- 

tions- if so Clari ° n cal1 wil1 g° out new nomina- ' 

tions, if so, I would urge that we seek qualified candidates who are junior 

managers in support organizations which are or will be users of systematic 
dhSfU teChniq3es - Alternatively we could seek out individuals who are 

,, y in I°^ ed A in such worlc * This would seem to pinpoint rather narrowly 
areas of the Agency in which such candidates should be sought or direct 7 

woSlfbe sT T rd lndividaals ^e the aptitude and interest and who 
training §ned a PP ro P riata ly following completion of their advance 
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(J/. Emmett D.~ Echols 
Director of Personnel 
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